March 9, 2023

Points Consulting makes note of a mistake in the original version of the State of Rhode Island
Manufacturing 2022 report. Originally stated is “In 2010, females composed 32.9% of the workforce,
which dropped to 29.2% by 2020.” These numbers were incorrect, though the story remains the same.
Instead, PC finds that “In 2010, females composed 32.9% of the workforce, which dropped to 31.9% by
2020.” — a decrease of 1% rather than 3%.

In addition to this, the chart depicting “Manufacturing Workforce Diversity Over Time (2010 V. 2020)”
originally displayed as such:

Hispanic or Latino  15.6% _ 13.6%
Asian 4.6% | EER

Black or African American 4.4% - 3.7%
Two or More Races 0.8% I 0.6%
American Indian or Alaska Native 0.2% | 0.1%
Native Hawaiian or Other Pacific Islander 0.1% | 0.1%
20.0% 10.0% 0.0% 10.0% 20.0%
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The chart has been updated, now displaying:

Hispanic or Latino 17.0% 13.6%

Asian 5.0% - 4.8%
Black or African American 4.8% - 3.7%
Two or More Races 0.9% I 0.6%
American Indian or Alaska Native 0.2% ‘ 0.1%
Native Hawaiian or Other Pacific Islander 0.1% | 0.1%
20.0% 10.0% 0.0% 10.0% 20.0%
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In total, manufacturing workforce diversity in Rhode Island increased from 2010 to 2020 by 5.2%.
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